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2021 Benefits Open Enrollment
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Overview

What you need to know What you need to do

This year is an “active” enrollment, meaning 
you must go into ADP to elect your benefits. If 
you don’t, your coverage will default to the 
employer-paid Life & AD&D and any of the 
UNUM voluntary benefits in which you are 
currently enrolled

You will be enrolled in the plans you select for 
the 2021 calendar year and cannot change the 
elections unless you experience a qualified life 
event which includes marriage, divorce, a new 
child (by birth or adoption), or gain/loss of 
coverage under a different benefit plan
• Please contact Human Resources to 

determine if a family status change qualifies 
under the Plan document and IRS 
regulations

• Review the plan summaries and program 
flyers available to you on ADP to determine 
the best benefits for you and your family

• Log into ADP at 
https://workforcenow.adp.com and enroll 
in benefits by the deadline

• For the UNUM products, you can enroll via 
phone at (800) 350-4471 or enroll online at 
https://www.plane.biz/Logons/SRBrayLLCd
ba

• If you have questions, reach out to your 
Human Resources representative
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https://www.plane.biz/Logons/SRBrayLLCdba


Aetna Medical
2021 Medical

What is staying 
the same

Same suite of medical plans, from regional HMOs in CA, AZ, NV, and TX to national 
OAMC PPO and OAMC HDHP w/HSA plans

What is 
changing

Plan Designs: Every year, Aetna makes adjustments to the plan designs based on 
federal / state mandates or organizational changes. For 2021, this includes the 
following enhancements:
• Any dependents of an employee enrolled in an HMO plan who are living out-of-

state will be enrolled in a $500 deductible PPO
• CVS Minute Clinic Access: Non-HMO Aetna members will have access to covered 

services at any in-network walk-in clinic. For OAMC PPO enrollees – benefit is 
covered 100%; no copay. For OAMC HSA enrollees – the negotiated cost applies 
until the deductible is met, then the benefit is covered 100%

• CA HMOs: Per state mandate, coverage for iatrogenic* infertility is covered and 
designated an essential health benefit (ESB)

• Habilitation services and autism physical, occupational, and speech therapies 
must match the Mental Health “all other” benefit – all plans

• Infusion therapy, at home or physician’s office, will follow the specialist copay or 
coinsurance – all plans

Employee Premium Contributions: Enrollees in the national OAMC PPO plan will pay 
lower monthly contributions that will match the monthly contributions for the TX and 
NV HMOs

*Fertility preservation for patients undergoing medical treatments that can compromise their ability to become pregnant
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Aetna Dental & Vision

2021 Dental Vision

What is staying the same DHMO and DPPO plan 
offerings through Aetna

Vision PPO offering through 
Aetna

What is changing

There will be a slight increase 
in your monthly 
contributions for a more 
robust DPPO plan. Aetna’s 
cost share is increasing for 
out-of-network services, 
which means you will be 
paying less if you go to a 
dental provider that is not 
contracted with Aetna

There will be a slight increase 
in your monthly 
contributions for a more 
robust vision plan. 
Allowances that the plan 
gives you towards the cost of 
frames and contacts, for 
example, are increasing 
which mean you pay less out-
of-pocket
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FSA

You can 
contribute 

up to a 
maximum of 

$2,750 in 
2021 

Learn more here: https://healthequity.com/learn/webinars/flexible-fsa

For employees enrolled in the Aetna OAMC 
HDHP, you are eligible to open a Health Savings 
Account (HSA) directly through HealthEquity at  
https://healthequity.com/open-an-hsa
NOTE: You cannot have FSA and HSA accounts at 
the same time.
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Allstate Identity Protection 

InfoArmor is now Allstate Identity Protection
Same great company. Same powerful protection.
If you are currently enrolled, your account credentials 

(i.e., user name, password) will remain the same
Enroll via https://workforcenow.adp.com 6
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ARAG Prepaid Legal Insurance 

Enroll via https://workforcenow.adp.com 7

https://workforcenow.adp.com/


Nationwide Pet Insurance: Cats & Dogs
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Nationwide Pet Insurance: Cats & Dogs
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Nationwide Pet Insurance: Avian & Exotic Pets
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S.R. Bray LLC dba Power Plus

Presenter
Presentation Notes
Suggested introduction:Hello. My name is _________. I’m a benefits  representative with Unum. I’m here on behalf of [Company Name] to tell you about a valuable financial protection benefit available to employees  -- Hospital indemnity insurance.Your HR department wants to make sure you understand enough about this benefit to decide whether it is right for you. So I will spend the next few minutes…. - Giving you an overview of the plan… - Explaining how this plan could benefit you and your family… - And answering any questions you may have.Remember, I don’t work on commission -- so there’s no pressure for you to buy anything. My goal today is to provide you with the knowledge you need to make an informed decision about this benefit. Are there any questions before I begin?Transition statement – Before we talk about Hospital indemnity insurance, let me introduce you to Unum, the benefits provider [employer name] has chosen to offer this valuable coverage to you. 
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Enrollment logistics

 Enrollment period:
November 16 through November 20, 2020 

 Benefits become effective:                     
January 1, 2021

 Enroll online! 
https://www.plane.biz/Logons/SRBrayLLC
dbaPowerPlus-112021/default.htm

 Enroll via Unum’s call center!           
Available during your enrollment period 
Monday through Friday from 5:00am to 
5:00pm PST. 

Call: (800) 350-4471

“It’s easy 
to enroll!”

https://www.plane.biz/Logons/SRBrayLLCdbaPowerPlus-112021/default.htm
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Your benefits!

Your Unum 
voluntary benefits: 

Critical Illness 

Accident

Hospital 

Short Term Disability

Whole Life

Term Life / AD&D 
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Critical Illness Insurance (Attained Age)

Can pay money directly to you when you’re 
diagnosed with certain serious illnesses. 

How does it work?
• If you’re diagnosed with a covered illness, you                                                                 

can receive a benefit payment in one lump sum. 
• You can use this money however you want. 
• You can keep the coverage if you change jobs or retire. 

Why is this coverage so valuable?
• Pay out-of-pocket medical expenses, like co-pays and 

deductibles. 
• You can use this coverage more than once. Even after you 

receive a payout for one illness, you’re still covered for the 
remaining conditions and for the reoccurrence of any 
critical illness with the exception of skin cancer. 

• The reoccurrence benefit pays 100% of your coverage 
amount. Diagnosis must be a least 180 days apart or the 
conditions can’t be related to each other.  

Who can get coverage?
• YOU:   Choose $10,000 or $20,000 of coverage with no medical questions if you apply during this enrollment
• YOUR SPOUSE:  Spouses can get 50% of the employee coverage amount as long as you have purchased coverage for yourself
• YOUR CHILDREN:  Children from live birth to age 26 are automatically covered at no extra cost. Their coverage amount is 50% 

of yours. They are covered for all the same illnesses, plus these specific childhood conditions:  cerebral palsy, cleft lip or 
palate, cystic fibrosis, Down syndrome and spina bifida. The diagnosis must occur after the child’s coverage effective date. 
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Accident Insurance

Can pay you money for covered accidental injuries and their treatment. 

See schedule of benefits for complete list 
of covered injuries and expenses.

How does it work?
• Can pay a set benefit amount based on the type of injury you 

have and the type of treatment you need. 
• It covers accidents that occur on and off the job.
• Includes a range of incidents, from common injuries to more 

serious events. 
• You are guaranteed base coverage, no medical questions!
• $100 Wellness Benefit – per insured, per year.
• $200 Sickness Hospital Confinement Benefit – optional 

benefit pays a daily amount if you’re in the hospital for a 
covered illness. It’s available to each family member who has 
coverage. You and your Spouse can receive $200 per day. 
Coverage for children is 75% of that amount. 
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Accident Insurance

Schedule of Benefits
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Hospital Insurance 

How does it work?
• Pays $1,000 for each covered hospital admission, once per year

• Pays $100 for each day of your covered hospital stay, up to 15 
days, once per year

• Helps covered employees and their families cope with the 
financial impacts of hospitalization

• You can receive benefits when you’re admitted to the hospital for 
a covered accident, illness, or childbirth. 

• The money is paid directly to you – not to a hospital or care 
provider

• You must purchase coverage for yourself in order to purchase 
spouse or child coverage

• This plan has a 12 month pre-existing condition limitation. 

Can pay benefits that help you with the costs 
of a covered hospital visit.
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Individual Short Term Disability

Can replace a portion of your monthly income if you have a covered disability 
that keeps you from working

How does it work?
If you become sick or injured and can’t work, this insurance can 
replace part of your income while you recover. As long as you 
remain disabled, you can receive payments for up to 6 months 
depending on the plan you choose.

Why is this coverage so valuable?
You can use the money however you choose. It can help you pay 
for your rent or mortgages, groceries, out-of-pocket medical 
expense and more.

How much coverage can I get?
• Choose a monthly benefit between $400 and $5,000 for covered 

disabilities due to injury or illness. 
• Coverage of up to 60% of your gross monthly salary may be 

offered, or 40% in CA, HI, NJ or NY. 

Elimination Period and Benefit Duration: 
• Choose from 7/7/3 or 7/7/6 plans.  
• 12/12 pre-existing condition limitation*

*Pre-existing conditions: Benefits for a disability due to a pre-existing condition will not be paid if that disability 
begins within 12 months of your coverage effective date. A pre-existing condition is defined in the policy as a 
condition for which symptoms existed that would cause a person to seek treatment from a physician or for 
which they were treated or received medical advice from a physician, or took medicine, within 12 months 
before the coverage effective date. Review your policy as this exclusion may not apply.

In CA the issue age is 17 to 64. CA policies will automatically receive the Mental and Nervous Rider. The 
coverage will provide a 100% of the base amount. The maximum benefit period is 24 months. 

If you live outside of CA and do not have access to 
state-mandated disability insurance, UNUM’s ISTD 

plan is an important option to consider.
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Whole Life Insurance

How does it work?
 Protection during your                                                          

working years and into                                                  
retirement

 Keep this coverage as long as you want

 Cost will not increase due to age

 Benefit amount stays the same and does not 
decrease as you get older

 Earns cash value. You can borrow from that cash 
value, or you can buy a smaller, paid-up policy – with 
no more premiums due

 Portable. You can keep your coverage if you leave 
the company or retire.

 Premium.  Lifetime

Can pay money to your family if you die. It can 
help them with basic living expenses, final 
arrangements, tuition and more. 

Who can get coverage?

Individual 
Employee 
Coverage

You can purchase coverage for as little as $3 
weekly, as long as the minimum benefit is at 
least $2,000.  

Individual 
Spouse 

Coverage
Ages 15-80

You can purchase coverage for as little as $3 
weekly, as long as the minimum benefit is at 
least $2,000. 

Individual 
Child 

Coverage

You can purchase coverage for each child for as 
little as $1 weekly. 

What’s 
included? 

• A “Living” Benefit
• Waiver of Premium 
• Long Term Care Rider

Exclusions: Life Insurance benefits will not be paid for deaths caused by suicide. If within two years from the policy effective date, the insured commits suicide, whether sane or insane, 
Unum will not pay the death benefit. The amount payable by us in place of all other benefits, shall be the sum of premiums paid, without interest, less the sum of any debt and the cost of 
any riders.

Termination of coverage: All coverage under this policy will terminate on the earliest of the following: Written request by you to terminate the policy; The insured dies; The policy matures; 
or The loan value exceeds the guaranteed cash value of this policy. This information is not intended to be a complete description of the insurance coverage available. The policy or its 
provisions may vary or be unavailable in some states. The policy has exclusions and limitations which may affect any benefits payable. For complete details of coverage and availability, 
please refer to Policy Form L-21848 et al. or contact your Unum representative. Unum complies with state civil union and domestic partner laws when applicable. 
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How does it work?
• You keep the coverage for a set period of time, or 

“term.” If you die during that term, the money can 
help your family pay for basic living expenses, final 
arrangements, tuition and more. 

• AD&D Insurance is also available, which can pay a 
benefit if you survive an accident but have certain 
serious injuries. 

Employer Funded Term Life with AD&D Insurance 

Who can get coverage?

• Employee Life benefit: 1 times your earnings 
up to a maximum of $400,000

• Employee AD&D benefit: 1 times your 
earnings up to a maximum of $400,000

Age reduction:  
65% at age 65; 50% at age 70

Can provide money for your family if you die or are diagnosed with a terminal illness.

Presenter
Presentation Notes
Unum’s group critical illness insurance can pay a lump sum benefit for the diagnosis of a covered condition, to be used any way employees see fit. Even if they receive a full benefit payout for one covered condition, they can still get a benefit payment for other qualifying conditions. Each condition is payable once per lifetime.
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Voluntary Term Life and Accidental Death & Dismemberment (AD&D)

Can provide money for your family if you die or are diagnosed with a  terminal illness. 

How does it work?
• You choose the amount of coverage that’s right for you, and you 

keep coverage for a set period of time, or “term”. 
• If you die during that term, the money can help your family pay for 

basic living expenses, final arrangements, tuition and more. 
• Included:  Living Benefit, Waiver of Premium and Portability

• AD&D Insurance is also available, which pays a benefit if you 
survive an accident but have certain serious injuries. It pays an 
additional amount if you die from a covered accident. 

Who can get Supplemental Term Life and AD&D coverage?

YOU: Choose from $10,000 to $500,000 in $10,000 increments, up to 5 times 
your earnings. If you are newly eligible or previously purchased coverage, you 
can get up to $150,000 guaranteed issue with no medial questions. 

YOUR SPOUSE: Get up to $500,000 of coverage in $5,000 increments. Spouse 
coverage cannot exceed 100% of the coverage amount you purchase for 
yourself. If you are newly eligible or previously purchased coverage for your 
Spouse, you can get up to $25,000 guaranteed issue with no medial questions. 

YOUR CHILDREN: Get up to $10,000 of coverage in $2,000 increments, if 
eligible. One policy covers all of your children until their 26th birthday.  The 
maximum benefit for children – live birth to 6 months is $1,000.  

No medical questions required for AD&D coverage.  Delayed Effective 
Date: If you spouse or child has a serious injury, sickness, or disorder, 
or is confined, their coverage may not take effect. Payment of premium 
does not guarantee coverage. Please refer to your policy contract or 
see your plan administrator for an explanation of the delayed effective 
date provision that applies to your plan. 

IMPORTANT: Evidence of Insurability (EOI) 
required for amounts greater than the 
“guaranteed issue” (GI) or for late entrants
• You will not be charged for increases in coverage 

above the GI until you are approved
• To receive approval, you must follow the EOI 

process in its entirety. Contact your HR rep for 
more details
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Employee Assistance Program (EAP)
Free Resource for Power Plus Employees
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Check your claim status, documentation and updates 
online – anytime!

Managing or filing your 
claim/leave is just a touch 
away. Go mobile with the 
Unum Customer App
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ACCIDENT AND CRITICAL ILLNESS INSURANCE ARE LIMITED BENEFIT POLICIES. 

Group Coverage:
Employees must be legally authorized to work in the U.S. and actively working at a U.S. location to receive coverage. Spouses and dependents 
must live in the U.S. to receive coverage. 

Individual Coverage:
Employees must be U.S. citizens, Canadian citizens working in the U.S., or have a green card to receive coverage. Spouses and dependents must 
live in the U.S. to receive coverage.

Group Accident and Group Critical Illness Insurance are underwritten by:
Unum Life Insurance Company of America, Portland, ME
Individual Whole Life Insurance and Individual Short Term Disability are underwritten by Provident Life and Accident Insurance Company, 
Chattanooga, TN.

This information is not intended to be a complete description of the insurance coverage available. The policy or its provisions may vary or be 
unavailable in some states. The policy has exclusions and limitations which may affect any benefits payable. For complete details of coverage and 
availability, please refer to Policy Form GA-1, L-21848, L-21820-CA, CI-1 or contact your Unum representative.

unum.com
© 2019 Unum Group. All rights reserved. Unum is a registered trademark and marketing brand of Unum Group and its insuring subsidiaries. 

CE-15335

Thank you!

http://www.unum.com/


401(k) Plan Features
 Two 401k options permitted:

 Traditional (Pre-Tax), and 
 Roth (After-Tax) Contributions Permitted

 Company Match:
 100% company match for first 1% of employee contribution

 50% company match from 2% up to 6% of employee contribution

 2 year Vesting of Employer contribution:
 0% vested for first 2 years of employment

 100% vested after 2 years of employment
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2021 401(k) limits
 Annual contribution maximum = $19,500

 Annual “catch up” contribution (employees over 50) = 

$6,500

 Maximum contribution percentage = 80%

 Eligibility requirements:  
 full-time employee 
 90 days from the first of the month following date of hire
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David M. Vaughan CFP®
 CEO Clearview 401(k) Consultants, Inc. a Member of 

Pensionmark Financial Group

 Independent Financial Advisor since 2004
 Obtained CERTIFIED FINANCIAL PLANNER™ 

professional designation in 2007
 Specializing in 401(k) since 2008

 Cell 949.278.1885

 Email dvaughan@clearview401k.com
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2021 Benefits Open Enrollment
Monday, November 16, 2020, 8:00 am PST

through
Friday, November 20, 2020, 5:00 pm PST

Questions?
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